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Newsletter 
 

¢Ƙƛǎ ǿŜŜƪΩǎ ƴŜǿǎƭŜǘǘŜǊ ōƛŘǎΣ ƎǊŀƴǘǎ ŀƴŘ CǳƴŘǎ ŎƻƳŜ ǘƻ ȅƻǳ ƛƴ ŎƻƴƧǳƴŎǘƛƻƴ ǿƛǘƘ ƻǳǊ ǎǇƻƴǎƻǊǎ KPI 

DEVELOPMENT Limited going forward.  Exciting news on that next week with our newsletter going 

out to some 3,122 ǇǊƻŦŜǎǎƛƻƴŀƭǎΩ in the industry. We have been asked to do a special edition this 

ǿŜŜƪ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ CŀǘƘŜǊΩǎ 5ŀȅ ŀƴŘ ǘƘŜ World Cup start so have a Bumper Edition of 57 pages of 

information News, Bids Grants and Funds. 

 

 

Did you know as an Apprenticeship there is funding for a person to achieve the Level 4 Diploma in 

Intelligence Operations as part of an Apprenticeship framework.  

Individuals will receive the most comprehensive training in analytical techniques. This will enable 

them to influence high level decision making through intelligence analysis. 

 

 

Women's networking forum 4th September, Bristol, £15 members/ £30 non members 

If you provide services designed for women in the criminal justice system, stay up-to-date and 

ƛƴŦƻǊƳŜŘ ǘƘǊƻǳƎƘ ƻǳǊ ǿƻƳŜƴΩǎ ƴŜǘǿƻǊƪƛƴƎ Ŧƻrums. At this event you will: 

¶ Get an update on government policy 

¶ Receive information about voluntary sector campaigns and projects 

¶ LƴŦƭǳŜƴŎŜ /ƭƛƴƪǎΩ ǇƻƭƛŎȅ ǿƻǊƪ ŀƴŘ ŜƴǎǳǊŜ ȅƻǳǊ ǾƻƛŎŜ ƛǎ ǊŜǇǊŜǎŜƴǘŜŘ 

¶ Share ideas, good practice and support. 

 

Our networking forums provide support, information and networking opportunities to those working 

with women in contact with the criminal justice system. They are hosted in partnership with Agenda 

who will provide updates on their work. The events are aimed at Project Managers and Chief 

Executive Officers. 

 

https://www.clinks.org/events/networking-forum-working-women-criminal-justice-system-

4?utm_source=Newsflash&utm_medium=Email&utm_campaign=130618 

 

 

EMPLOYMENT SUPPORT WEST MIDLANDS ERSA have partnered with West Midlands Combined 

Authority to deliver the inaugural Employment Support West Midlands network on 27 June from 

11 to 1pm in Birmingham. The meeting is open to anyone with an interest in employment support 

services in West Midlands. Attendees will hear from Kirsty Mchugh, CEO ERSA and John Hall, 

Programme Manager from the West Midlands Combined Authority about the Regional Skills Plan 

and the Employment Support Framework. You do not need to be an ERSA member to attend, 

register here or email events@ersa.org.uk #networking #employability  

https://www.clinks.org/events/networking-forum-working-women-criminal-justice-system-4?utm_source=Newsflash&utm_medium=Email&utm_campaign=130618
https://www.clinks.org/events/networking-forum-working-women-criminal-justice-system-4?utm_source=Newsflash&utm_medium=Email&utm_campaign=130618
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Women in Apprenticeships: Conference Celebration of women in Apprenticeships Conference 

The Top 10 trades and sectors for apprenticeships in 1918  show how engineering and construction 

were popular choices both then and now. In contrast, the most popular trade in 1914 was 

dressmaking, whereas today health and social care tops the list. 

  

Today the growth sector for apprenticeships include: the digital sector, banking and professional 

services such as tax consultancy. 

Today the majority of apprenticeship starts are in the service sectors. 86% of all starts were in four 

subject areas: Health, Public Services and Care; Business, Administration and Law; Retail & 

Commercial Enterprise; and Engineering and Manufacturing Technologies. 

  

One hundred years ago, women made up 22% of apprentices, a figure that has significantly 

increased to 54% today. 

Today apprentices are made up of females of all ages, and attending the conference we will have 

apprentices from ages 16 to ladies in their 70s.  

 

As they do today, a hundred years ago employers offered a mixture of on-the-job training and 

formal education. However, the research also reveals some major differences: apprentices were 

ΨƛƴŘŜƴǘǳǊŜŘΩ όƭŜƎŀƭƭȅ ǊŜǉǳƛǊŜŘύ ǘƻ ǿƻǊƪ ŦƻǊ ŀƴ ŜƳǇƭƻȅŜǊ ŦƻǊ ŀ ƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ŀƴŘ ƘŀŘ ǘƻ Ǉŀȅ ŀ ŦŜŜ ǘƻ 

their employer to cover the cost of their training. They were also required to pay for their tools out 

of their salaries. 

 

Any apprentice that was felt to be performing below par could be summoned to appear in court at 

ǘƘŜƛǊ ŜƳǇƭƻȅŜǊΩǎ ǊŜǉǳŜǎǘΦ ¢Ƙƛǎ ŎƻǳƭŘ ōŜ ŦƻǊ ǘǳǊƴƛƴƎ ǳǇ ƭŀǘŜΣ ōŜƛƴƎ ΨƛŘƭŜΩ ƻǊ Ƨǳǎǘ ƘŀǾƛƴƎ ŀ ōŀŘ ŀǘǘƛǘǳŘe 

and could even result in a prison sentence. 

 

Today, in contrast, apprentices have quality apprenticeship frameworks, their training funded by the 

government and employer*, their tools are provided, they have access to higher education and 

employers provide further support through mentoring. 

We still have a long way to go, but this Conference will celebrate the female apprentices of today 

and the women who work in the Apprenticeship Sector to make it happen. WHAT A JOURNEY WE 

HAVE MADE IN THE PAST 100 YEARS. 

To get tickets be a woman or a man  https://www.celebrationofapprenticeships.com/ 

 

 

I am pleased to now be able to tell you TrueBlue , a global provider of specialised workforce 

solutions, has, through its PeopleScout Recruitment Process Outsourcing (RPO) segment, acquired 

¢at IƻƭŘƛƴƎǎ [¢5 όά¢atέύ ǿƘƛŎƘ ƻǇŜǊŀǘŜǎ ƛƴ ǘƘŜ ¦ƴƛǘŜŘ YƛƴƎŘƻƳ ǳƴŘŜǊ ǘƘŜ ōǊŀƴŘ ƴŀƳŜ ¢at 

Worldwide.  

https://www.celebrationofapprenticeships.com/
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TMP is an award-winning provider of employer branding and recruitment marketing solutions with a 

portfolio of marquee RPO clients. The acquisition achieves two primary objectives. First, it expands 

tŜƻǇƭŜ{ŎƻǳǘΩǎ Ǝƭƻōŀƭ wth ŎŀǇŀōƛƭƛǘƛŜǎ ŀƴŘ 9a9! ŎƭƛŜƴǘ ōŀǎŜΣ ǘŜŀƳ ŀƴŘ ƻǇŜǊŀǘions. Second, the 

ŀŎǉǳƛǎƛǘƛƻƴ ŎǊŜŀǘŜǎ ŀ ǇƻǿŜǊŦǳƭ ǘŀƭŜƴǘ ŀŘǾƛǎƻǊȅ ƻŦŦŜǊƛƴƎ ŦƻǊ tŜƻǇƭŜ{ŎƻǳǘΩǎ Ǝƭƻōŀƭ ŎƭƛŜƴǘ ōŀǎŜ ŎƻƳǇǊƛǎŜŘ 

of a broad array of services, including employer branding, recruitment marketing, assessment 

services and talent acquisition strategy.  

 

¢atΩǎ [ƻƴŘƻƴ ƘŜŀŘǉǳŀǊǘŜǊǎ ǿƛƭƭ ǎŜǊǾŜ ŀǎ tŜƻǇƭŜ{ŎƻǳǘΩǎ 9a9! ƘŜŀŘǉǳŀǊǘŜǊǎΣ ƧƻƛƴƛƴƎ ƛǘǎ ǿƻǊƭŘǿƛŘŜ 

ƘŜŀŘǉǳŀǊǘŜǊǎ ƛƴ /ƘƛŎŀƎƻ ŀƴŘ !t!/ ƘŜŀŘǉǳŀǊǘŜǊǎ ƛƴ {ȅŘƴŜȅΦ ¢atΩǎ .Ǌƛǎǘƻƭ ŘŜƭƛǾŜǊȅ ŎŜƴǘǊŜ ǿƛƭƭ Ƨƻƛƴ 

tŜƻǇƭŜ{ŎƻǳǘΩǎ Ǝƭƻōŀƭ ŘŜƭƛǾŜǊȅ ŎŜƴǘǊŜ ƴŜǘǿƻǊƪ ǿƘƛŎƘ ǎǳǇǇƻǊǘǎ ŎƭƛŜnts in more than 70 countries.   

 

ά²ƛǘƘ ¢atΣ ǿŜ ǎƛƎƴƛŦƛŎŀƴǘƭȅ ǎǘǊŜƴƎǘƘŜƴ ƻǳǊ wth ŦƻƻǘǇǊƛƴǘ ŀƴŘ ŘŜƭƛǾŜǊȅ ŎŀǇŀōƛƭƛǘƛŜǎ ƛƴ 9a9! ς 

ŘŜŜǇŜƴƛƴƎ ƻǳǊ ŜȄǇŜǊǘƛǎŜ ƛƴ ǘƘƛǎ ǎǘǊŀǘŜƎƛŎ ƳŀǊƪŜǘΣέ ǎŀƛŘ tŜƻǇƭŜ{Ŏƻǳǘ tǊŜǎƛŘŜƴǘ ¢ŀǊȅƴ hǿŜƴΣ ǿƘƻ ǿƛƭƭ 

continue to lead the organisatioƴΦ ά!ŘŘƛǘƛƻƴŀƭƭȅΣ ǘƘŜ ¢at ǘŜŀƳ ƛƴŦǳǎŜǎ tŜƻǇƭŜ{Ŏƻǳǘ ǿƛǘƘ ŘŜŎŀŘŜǎ ƻŦ 

experience in recruitment  

 

 

Information: planning and preparing for adult education budget devolution 

In March this year, we issued providers with their adult education budget allocations (AEB) for the 

2018 to 2019 year. This contained important information about how AEB allocations for 2019 to 

2020 will change because of devolution. 

 

This week, we will be writing to AEB providers again, giving more detail on how we will calculate 

2019 to 2020 ESFA non-devolved AEB allocations and how changes to AEB may affect them from 

2019 onwards. 

 

To further support providers, we will publish a narrated presentation this summer, covering the 

technical aspects of ESFA non-devolved allocations. 

 

We will write to all providers in December 2018 with more details on ESFA non-devolved AEB 

allocations. We will issue ESFA non-devolved AEB allocations, before the end of March 2019. 

Information: Centres for Excellence programme for basic maths 

 

The Department for Education have recently launched the Centres for Excellence programme for 

basic maths. The application process for post-16 institutions is now open. 

You should submit your application to Centres.forExcellence@education.gov.uk no later than 5pm 

on Tuesday, 10 July. 

 

 

https://www.gov.uk/government/publications/basic-maths-centres-for-excellence-application
mailto:Centres.forExcellence@education.gov.uk
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Information: qualification achievement rates (QARs) 2017 to 2018 ς in-year data release  For 2017 

to 2018, there will be an additional release of QAR data at the end of June 2018. This new, in-year 

QAR release will provide indicative apprenticeship and education & training QARs based on the 

2017 to 2018 Individualised Learner Record (ILR) R10 data. Providers can use this data internally to 

identify and resolve potential data issues prior to the ILR R14 hard close on 18 October 2018. 

 

We will publish this data on the Hub and through an additional Business Intelligence dashboard. The 

2016 to 2017 QAR data will continue to be available in the current QAR dashboard. We will release 

provisional QAR data for 2017 to 2018 to individual providers in January 2019, and then publish final 

QAR data in March 2019. 

 

For further details about the in-year QAR, go to the QAR webpage. 

 

 

We are only running the technology and recruitment innovation conference once this year so this 

really is your only chance to find out about the latest recruitment technology in this unique 

format.  It's from 10-5pm next Wednesday 20th June at Great Portland Street in London. Tickets are 

incredibly cost effective and can be booked here. 

 

https://www.eventbrite.co.uk/e/recruitment-technology-innovation-social-media-showcase-20-

june-registration-42033716979 

 

Call me if you've any questions about the event - would love to see you there. 

Louise 07917 058523 

 

 

We are encouraging providers with exceptional technical education and training to identify and 

encourage a suitable member of staff to submit an expression of interest for the Technical 

Teaching Fellowship programme.  This new programme, funded in partnership with the Royal 

Commission for the Exhibition of 1851, will celebrate, develop and disseminate exceptional practice 

in technical teaching, to support and empower the industrial and technical expertise of the next 

generation. 

 

Funded fellowships will enable successful applicants to develop and promote a model of 

professional excellence in their delivery of technical education, raising the profile of organisations 

employing and encouraging individuals who exhibit exceptional practice. 

Find out more at etfoundation.co.uk/TTF 

 

 

Ok you will all know One File and many of you know Successful Mums  

https://www.gov.uk/government/collections/qualification-achievement-rates-and-minimum-standards
https://www.eventbrite.co.uk/e/recruitment-technology-innovation-social-media-showcase-20-june-registration-42033716979
https://www.eventbrite.co.uk/e/recruitment-technology-innovation-social-media-showcase-20-june-registration-42033716979
http://mail.estyledigital.co.uk/t/j-l-nzuhhy-qwtidub-o/
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If you work with returners to work could you send out ǘƘŜ άwŜǘǳǊƴŜǊ {ǳǊǾŜȅέ 

 Calling all mums that have returned to work after a break! 

  

Jane Knight (Successful Mums) has partnered with Susanna Lawson (OneFile) to design an important 

survey to find out about ²ƻƳŜƴΩǎ experiences of returning to work after maternity or adoption 

leave.  This survey is part of a bigger project to help with the transition for employees when 

returning to work. The results will help support employers to create the right environment for 

returners and allow businesses to thrive.  Being a returner to work will affect the majority of us at 

some point in our lives. The chances are it will also affect our children in their career, so, your 

contribution is important and valuable for the future careers. 

  

Please take a few minutes to complete this survey, this would really support the work Jane and 

Susanna do and there is a chance to win Amazon Vouchers too. Get involved, complete the survey 

ŀƴŘ ƘŜƭǇ ǊŜǘǳǊƴŜǊǎ ƻƴ ǘƘŜƛǊ ŎŀǊŜŜǊ ƧƻǳǊƴŜȅΧ 

  

Jane Knight is the founder of Successful Mums a London Training Provider and Susanna Lawson is 

Business Women of the Year and Co Owner of OneFile. Both are passionate about positive change for 

employers and returners in the workplace. 

Please start the survey here  

https://orangesheep.typeform.com/to/JgHHCp 

 

 

The ƭŀǊƎŜǎǘ ŎƻƭƭŜƎŜ ƎǊƻǳǇ ƛƴ ǘƘŜ ŎƻǳƴǘǊȅ ƛǎ ǘƻ ōŜ ŘǊƻǇǇŜŘ ŦǊƻƳ ǘƘŜ ƎƻǾŜǊƴƳŜƴǘΩǎ Ŧƛƴŀƭ ōƛŘŘƛƴƎ 

round for Institutes of Technology after Ofsted hit it with a grade three rating, FE Week 

understands.  Two teams of inspectors were deployed to NCG last month, in a visit prompted by 

achievement rate concerns. FE Week understands that they are expected to deliver an overall 

ΨǊŜǉǳƛǊŜǎ ƛƳǇǊƻǾŜƳŜƴǘΩ ǊŀǘƛƴƎ ŦƻǊ ǘƘŜ ƎǊƻǳǇΣ Řƻǿƴ ŦǊƻƳ ΨƎƻƻŘΩΣ ǊŀƛǎƛƴƎ ǇŀǊǘƛŎǳƭŀǊ ŎƻƴŎŜǊƴǎ ǿƛǘƘ ƛǘǎ 

leadership and management. Its training provider, Intraining, was subject to a separate report and is 

also expected to be awarded a grade three. 

 

¢ƘŜ ǊŀƳƛŦƛŎŀǘƛƻƴǎ ƻŦ ŀ ΨǊŜǉǳƛǊŜǎ ƛƳǇǊƻǾŜƳŜƴǘΩ ŀǊŜ ƭƛƪŜƭy to be severe. For instance, FE Week also 

ǳƴŘŜǊǎǘŀƴŘǎ ǘƘŀǘ b/D ǿƛƭƭ ƴƻǿ ōŜ ǘƘǊƻǿƴ ƻǳǘ ƻŦ ǘƘŜ Ŧƛƴŀƭ ǎǘŀƎŜ ƻŦ ǘƘŜ ƎƻǾŜǊƴƳŜƴǘΩǎ ŎƻƳǇŜǘƛǘƛƻƴ ǘƻ 

open an IoT.  It was one of 16 providers to make the cut in bids for a share of £170 million put aside 

for the institutes. In a wide-ǊŀƴƎƛƴƎ ƛƴǘŜǊǾƛŜǿ ōŜƭƻǿΣ b/DΩǎ ŎƘŀƛǊ tŜǘŜǊ [ŀǳŜƴŜǊ  ŜȄǇƭŀƛƴǎ ǘƘŀǘ b/DΩǎ 

ōƛŘ ǿŀǎ ŀ άƎƻƻŘ ƳƻŘŜƭέ ǿƘƛŎƘ ƛƴŎƭǳŘŜŘ ŀ άƘǳō ŀƴŘ ǎǇƻƪŜ ƛƴǾƻƭǾƛƴƎ ŀ ƭƻǘ ƻŦ ƻǘƘŜǊ ǇǊƻǾƛŘŜǊǎέΦ   

 

IƻǿŜǾŜǊΣ ƘŜ ǿƻǳƭŘ ƴƻǘ ōŜ ŘǊŀǿƴ ƻƴ hŦǎǘŜŘΩǎ ŦƛƴŘƛƴƎǎΣ ƴƻǊ Ƙƛǎ ǘƘƻǳƎƘǘǎ ŀōƻǳǘ ǘƘŜ ōƛŘ ōŜƛƴƎ ŘǊƻǇǇŜŘ 

ōȅ ǘƘŜ 5Ŧ9Σ ƻǘƘŜǊ ǘƘŀƴ ǘƻ ǎŀȅ άǘƘŀǘ ƛǎ ƴƻǘ ŀ ŘŜŎƛǎƛƻƴ ŦƻǊ ǳǎέΦ DfE guidance for opening an IoT states 

ǘƘŀǘ ŀ ǇǊƻǾƛŘŜǊΩǎ hŦǎǘŜŘ ƎǊŀŘŜ Ƴǳǎǘ ōŜ ŀǘ ƭŜŀǎǘ ΨƎƻƻŘΩΦ  As revealed by FE Week last month, alarm 

bells started ringing at NCG after Ofsted took a highly unusual decision to extend its inspection. 

https://orangesheep.typeform.com/to/JgHHCp
https://orangesheep.typeform.com/to/JgHHCp
https://feweek.co.uk/2018/05/11/beleaguered-ncg-faces-another-full-ofsted-inspection/
https://feweek.co.uk/2018/06/15/the-big-interview-ncg-chair-peter-lauener/
https://feweek.co.uk/2018/05/21/trouble-brewing-at-ncg-as-inspectors-stay-an-extra-day/
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Generally the watchdog would expect only to carry out a short inspection had there been no 

ŎƻƴŎŜǊƴǎΦ b/D ǿŀǎ ǊŀǘŜŘ ΨƎƻƻŘΩ ƛƴ {ŜǇǘŜƳōŜǊ нлмс ŦƻƭƭƻǿƛƴƎ ŀ ŦƛǾŜ-month standoff during which it 

successfully overturned a lower grade. Intraining was also given a grade two that June. 

However, overall achievement rates at NCG are well below the national average. In 2016/17, the 

ŎƻƳōƛƴŜŘ ƻǾŜǊŀƭƭ ŀǇǇǊŜƴǘƛŎŜǎƘƛǇ ŀŎƘƛŜǾŜƳŜƴǘ ǊŀǘŜ ŦƻǊ b/DΩǎ ŎƻƭƭŜƎŜǎ ǿŀǎ Ƨǳǎǘ ррΦс ǇŜǊ ŎŜƴǘΣ ǿƘƛƭŜ 

LƴǘǊŀƛƴƛƴƎΩǎ ǿŀǎ ру ǇŜǊ ŎŜƴǘΦ Read more about this at: https://feweek.co.uk/2018/06/15/trouble-

ahead-for-ncg-with-anticipated-grade-three-from-ofsted/ 

 

 

My name is Joyce Archbold I am writing to you from SocietyLinks Tower Hamlets; a small charity 

based in Tower Hamlets, East London. We are based in a community centre where we provide youth 

club sessions, exercise classes, food co-op, playgroup, job club and through our partnership working 

we provide courses in ESOL and childcare. 

 

Currently we have 5 sessions of childcare training courses running ranging from levels 1-3. However, 

the training provider we have been working with over 5 years are going to cease trading from the 

end of July. The way in which our partnership operates is that we recruit participants through our 

community links and partnerships and refer them on to be signed up by the training provider at the 

appropriate level to their needs. The students are then registered and enrolled on Pearson Edexcel 

/ƘƛƭŘǊŜƴΩǎ [ŜŀǊƴƛƴƎ ŀƴŘ 5ŜǾŜƭƻǇƳŜƴǘ ŎƻǳǊǎŜǎΦ ²Ŝ ŎǳǊǊŜƴǘƭȅ ƘŀǾŜ ǿŀƛǘƛƴƎ ƭƛǎǘǎ ŦƻǊ ŜŀŎƘ ƭŜǾŜƭΤ ǘƘŜ 

courses have been running term time only on a roll on roll off basis. Some students also complete 

employability skills and vocational skills as part of their training. 

 

We are now seeking to develop partnerships with other training providers who will be able to deliver 

childcare training from our centre. We do not charge for any of our outreach work and recruitments 

drives, we only charge hall hire for our IT room or main hall from £15/hour.  If you feel that you are 

in a position to deliver courses from our centre please get in touch by email or by phone. 

Tel: 0207 702 0901 Email: info@societylinks.org.uk Website: www.societylinks.org.uk 

 

 

Former Select Committee Chair Neil Carmichael to lead inquiry with leading education provider.  

Pearson, the digital education company, has announced a new, independent group to examine the 

¦YΩǎ ŦǳǘǳǊŜ ǎƪƛƭƭǎ ƴŜŜŘǎ ŀƴŘ ƭŀƴŘǎŎŀǇŜ.  

The Commission on Sustainable Learning for Life, Work & a Changing Economy will be chaired by 

former head of the Education Select Committee, Neil Carmichael. 

 

The expert group is designed to provide a clear and independent overview of the challenges facing 

education in the UK - with an emphasis on vocational and technical education - and generate 

practical solutions.  The Commission will seek to engage the widest possible audience - including 

educators, learners and employers - to look at the factors driving our skills needs well into this 

https://feweek.co.uk/2018/06/15/trouble-ahead-for-ncg-with-anticipated-grade-three-from-ofsted/
https://feweek.co.uk/2018/06/15/trouble-ahead-for-ncg-with-anticipated-grade-three-from-ofsted/
mailto:info@societylinks.org.uk
https://www.linkedin.com/redir/redirect?url=www%2Esocietylinks%2Eorg%2Euk&urlhash=kD6u&_t=tracking_anet
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century, how our current education system is or is not equipped to deliver them, and the 

innovations, changes and challenges that may be faced along the way. 

 

The initial cohort of members includes: 

¶ Neil Carmichael (Chair); 

¶ Ian Ashman (former President, Association of Colleges); 

¶ Alice Barnard (Chief Executive, The Edge Foundation); 

¶ Jim Clifford (Partner & Director of Advisory/Impact, Bates Wells Braithwaite); 

¶ Ann Francke (Chief Executive, Chartered Management Institute); 

¶ Nick Hudson (Chief Executive, Ormiston Academies Trust); 

¶ John Laramy (Principal & Chief Executive, Exeter College); 

¶ Dave Phoenix (Vice-Chancellor, London South Bank University); 

¶ James Kirkup (Director, Social Market Foundation); 

¶ Mark Stewart (Hr Director, Airbus); 

¶ Ian Looker (Education Lead, PWC); Professor Geoff Wake (University of Nottingham); 

¶ tŜŀǊǎƻƴΩǎ wƻŘ .Ǌƛǎǘƻǿ όtǊŜǎƛŘŜƴǘΣ ¦Y ϧ /ƻǊŜ aŀǊƪŜǘǎύ ŀƴŘ /ƛƴŘȅ wŀƳǇŜǊǎŀǳŘ ό{ŜƴƛƻǊ 

Vice-President, BTEC & Apprenticeships, Pearson) will also attend. 

 

In particular, but not exclusively, the group will seek evidence, in the form of research and testimony 

on the following six issues: 

¶ Predictions about the future of work and skills, taking into account global and local 

trends, many of which have been documented in recent industry reports. 

¶ The relationship between academic study and vocational, or career, training. 

¶ The interface between employers/entrepreneurs and educators - establishing the 

equilibrium between supply and demand for skills. 

¶ The relationship between curriculum design and assessment/awards. 

¶ Routes & signposting in the education for the learner, including lifelong learning. 

 

bŜƛƭ /ŀǊƳƛŎƘŀŜƭ ŎƻƳƳŜƴǘŜŘΥ άL ŀƳ ŘŜƭƛƎƘǘŜŘ ǘƻ ōŜ ƭŜŀŘƛƴƎ ǘƘƛǎ ŎƻƳƳƛǎǎƛƻƴΦ ¢Ƙƛǎ ƛǎ ŀ ǘƛƳŜ ƻŦ ƘǳƎŜ 

challenges in education and society. To meet those challenges we need the independent expertise of 

schools, colleges, universities, employers, learners and policy makers to be collated into practical 

ǎǳƎƎŜǎǘƛƻƴǎ ǘƻ ŀƛŘ ǘƘŜ ƎƻǾŜǊƴƳŜƴǘ ŀƴŘ ƻǘƘŜǊǎ ƛƴ ŜǉǳƛǇǇƛƴƎ DǊŜŀǘ .Ǌƛǘŀƛƴ ŦƻǊ ǘƘŜ ǘŀǎƪ ŀƘŜŀŘΦέ 

 

wƻŘ .ǊƛǎǘƻǿΣ tǊŜǎƛŘŜƴǘ ƻŦ tŜŀǊǎƻƴ ƛƴ ǘƘŜ ¦Y ŎƻƳƳŜƴǘŜŘΥ άtŜŀǊǎƻƴ ƛǎ ŎƻƳƳƛǘǘŜŘ ǘƻ ǎǳpporting high 

quality research, investigation and public dialogue which improves the quality of education in the 

UK. That is why I am so pleased to have joined and be supporting the new Commission on Skills 

under Neil Carmichael. This work will build on thŜ ǇǳōƭƛŎŀǘƛƻƴ ƻŦ tŜŀǊǎƻƴΩǎ ǊŜŎŜƴǘ ΨCǳǘǳǊŜ ƻŦ {ƪƛƭƭǎΥ 

9ƳǇƭƻȅƳŜƴǘ ƛƴ нлолΩ ǊŜǇƻǊǘ ǿƘƛŎƘ ƘƛƎƘƭƛƎƘǘǎ ǘƘŜ ŎǊƛǘƛŎŀƭ ǎƪƛƭƭǎ ŎƛǘƛȊŜƴǎ ǿƛƭƭ ƴŜŜŘ ƛƴ ǘƘŜ ŎƘŀƭƭŜƴƎƛƴƎ 

ŀƴŘ ŜǾƻƭǾƛƴƎ ŘŜŎŀŘŜǎ ŀƘŜŀŘΦέ 
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The Commission has made its first call for evidence and will be hosting ŀ ǇǳōƭƛŎ ǎŜǎǎƛƻƴ ƻƴ Ψ¢ƘŜ 

ŦǳǘǳǊŜ ƻŦ ǘƘŜ ǿƻǊƭŘ ƻŦ ǿƻǊƪΩ ƻƴ ммǘƘ WǳƴŜ ŀǘ [ƻƴŘƻƴ {ƻǳǘƘ .ŀƴƪ ¦ƴƛǾŜǊǎƛǘȅΣ ŀƴŘ ŀ ǎŜŎƻƴŘ ƻƴ нмǎǘ 

June at the Festival of Education. 

 

How're you fixed to attend the Dartford FC Business Club luncheon on Monday 25th June? For 

event details and to register your FREE ticket, please click on this link; 

https://www.eventbrite.co.uk/e/june -networking-with-the-dartford-fc-business-club-tickets-

46315456778 These tried and tested meetings are strictly ticket-only events; no walk-ups on the 

day. Are you able to join us on Monday 25th June? 

 

1. Right Monday I will be with the AGM for Collab Group.  The accumulated impact of former 

Collab Group learners who are currently employed in the UK's workforce amounts to £31.6 

billion in added income to the UK's economy each year and altogether, the economic impact 

of Collab Group to the business community in the UK is £33.2 billion each year. Collab Group 

colleges make a significant, positive contribution to this country. Together they represent a 

combined annual turnover of around £1.2 billion, spread nationwide around the country. As 

an organisation, we have a combined total of over 800,000 learners and over 30,000 

employees, supporting over 50,000 apprentices each year. All of our colleges and college 

groups have incredible partnerships with employers, co-creating and delivering high quality, 

and professional skills. They each offer transformative leadership in the education sector, 

providing learning environments which support enhances technical, professional and other 

skills, enabling learners to be ready for work. Working together, we will achieve real change 

to impact the lives of learners and to strengthen the economy. 

2. Tuesday is a very busy day when I am seeing about five lots of people but I cannot tell you 

too much but I will also be seeing Alex Lockey Director of Bolt Jobs.  Bolt was founded by 

Alex Lockey in Newcastle-upon-Tyne, UK. Alex I  ve always had a passion for working with 

people. In my earlier days of business I recruited for the FE & Training sector for a multi-

sector agency before moving on to run a successful e-commerce business and then return to 

the education and healthcare recruiting sectors. After much success tackling new frontiers 

and running successful teams, I feel like I ve seen the great, the bad and the ugly of 

education recruitment. Hence, I founded Bolt. My goal is to make hiring an honest and value 

adding process for all involved. This means honest, valuable and stress free for both 

employers and talent in the FE, HE and Training sectors. So far, we ve been able to innovate 

to the point where we deliver industry-leading results. See more at 

https://boltjobs.com/about/ 

3. Wed I am also fully booked  

4. Thursday off to the 02 for a Charity Management meeting. 

5. Friday back for invoices and Admin  

 

https://www.eventbrite.co.uk/e/june-networking-with-the-dartford-fc-business-club-tickets-46315456778
https://www.eventbrite.co.uk/e/june-networking-with-the-dartford-fc-business-club-tickets-46315456778
https://boltjobs.com/about/
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Some people are asking about the New London Skills Strategy which is the Skills for Londoners 

Strategy. The Mayor of London launched the Skills for Londoners Strategy. It sets out the contextual 

skills challenges London faces, along with the priorities and actions required to make changes. 

 

Its three key priorities are to:  

1. Empower all Londoners to access the education and skills to participate in society and 

progress in education and work. 

2. Meet the needs of London's economy and employers now and in the future. 

3. Deliver a strategic city-wide technical skills and adult education offer. 

 

You can get it at:  

https://www.london.gov.uk/sites/default/files/sfl_strategy_final_june_20186.pdf 

 

Tip of the week1: Seven nights in Majorca from £119. Details 

https://www.groupon.co.uk/deals/ga-bargain-late-holidays-976 

 

Tip of the week 2: Five Odeon tickets for £25. Details 

https://www.moneysavingexpert.com/deals/odeon#deal39932 

 

From me Steve and from all the team have a great week and keep training! 

 

Non-Executive Director at Five Companies and MD of East Essex Vocational Training Ltd 

2020 Vision is at https://www.linkedin.com/groups/13583610 

Our Facebook is https://www.facebook.com/EEVTLtd/?fref=ts  

Also our website at http://eevt.org/  

Also via Twitter at https://twitter.com/EevtSteve  

 

 

 

 

 

 

 

 

 

 

 

https://www.london.gov.uk/sites/default/files/sfl_strategy_final_june_20186.pdf
https://www.groupon.co.uk/deals/ga-bargain-late-holidays-976
https://www.groupon.co.uk/deals/ga-bargain-late-holidays-976
https://www.moneysavingexpert.com/deals/odeon#deal39932
https://www.moneysavingexpert.com/deals/odeon#deal39932
https://www.linkedin.com/groups/13583610
https://www.facebook.com/EEVTLtd/?fref=ts
http://eevt.org/
https://twitter.com/EevtSteve
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Bids, Grants & Funds 

 

Provision of an Adult & Community Learning (Lifelong Learning) Provider Panel 

Cheshire East Borough Council 

  

This tender process is an opportunity for organisations become a member of the 'Provider Panel', to 

provide a compliant route to review the potential enablement of ESFA funding allocation for Adult 

and Community Learning. Cheshire East Lifelong Learning (CELL) is undertaking a commissioning 

exercise to procure and develop Adult Education Budget provision for the residents of the Borough 

reference Public Contracts Regulation Light Touch Regime. This will be delivered in the form of a 

Contract for the Provision of an Adult and Community Learning: Provider Panel.  

 

Lot 1: Accredited Learning 

Lot 2: Non-accredited learning 

ω IŜŀƭǘƘ ŀƴŘ ²ŜƭƭōŜƛƴƎ tǊƻƎǊŀƳmes 

ω ¢ŀǎǘŜǊκ9ƴƎŀƎŜƳŜƴǘ tǊƻƎǊŀƳƳŜǎ 

ω [ƻƴƎŜǊ ǇǊƻƎǊŀƳƳŜǎ ƭŜŀŘƛƴƎ ǘƻ 9ƳǇƭƻȅƳŜƴǘ 

 

https://www.the-chest.org.uk/? 

 

Deadline: 09/07/2018 

 

 

Alternative Provision and One to One Tutoring Dynamic Purchasing System  

Trafford Council 

Trafford Council on behalf of Stockport and Rochdale Councils are Looking to Procure a Dynamic 

Purchasing system for its Alternative Provision and One to One Tutoring Services. Providers of 

educational tutoring and alternative provision are invited to apply to be on a DPS of providers to 

deliver one, or both of the above types of service. The DPS will run initially from 1st September 2016 

to 31st July 2019 with an option to extend for a further two full years to July 2021.  

 

Providers will deliver the service in accordance with the agreed DPS price for the duration of the 

contract. It is anticipated that the majority of pupils referred for tutoring or alternative provision will 

have a Statement of SEN / Education, Health and Care Plan, and will have Social, Emotional or 

Mental Health needs, some of which may be complex.  

 

Lot 1 - Alternative Provision A group-based alternative provision service is required to provide 

alternative and innovative approaches to engaging young people in education where other 

approaches have failed to meet their needs. Examples of the kinds of alternative provision 

https://www.the-chest.org.uk/
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previously used are practical courses ς such as motor mechanics, bricklaying and plumbing, or 

hairdressing; work placements, and experiences caring for animals. This list is not exhaustive and 

innovative ideas are welcomed, providing that they can deliver outcomes for children and young 

people.  

 

Lot 2 - One to One Tutoring A One-to-one tutoring service is required to provide high quality 

teaching for individuals who are currently out of school and cannot engage with group-based 

provision or it is felt that a one-to-one service is preferable. The majority of referrals will be short-

term ς for example between a week and a school term. However, this will be dependent on the 

individuals needs and education plan. In all cases where the tutor is required to teach National 

Curriculum subjects, providers must ensure that tutors are appropriately qualified and are able to 

teach up to the required standard in Mathematics and English as a minimum. Tutoring should take 

place in Trafford, either at the official venue of the tutoring provider, or a suitable alternative venue 

to be agreed in advance with  

 

https://procontract.due-north.com/Advert/Index?advertId=59c76e62-f1b4-e711-80e6-

005056b64545 

 

Deadline: 20/07/2018  

 

 

 

Opportunities to Improve Attainment and Engage Vulnerable Children and Young People in 

Education 

Staffordshire County Council 

Staffordshire County Council would like to hear from service providers who are interested and 

capable of delivering excellent, high quality and outcome focused education services to support and 

raise attainment, attendance, aspiration and engagement of vulnerable children and young people 

of statutory school age in education and for young people up to the age of 25 who have an 

Education, Health and Care Plan. To also work towards successful transition to education, 

employment or training post-16 at the end of Key Stage 4.  

 

The objectives of the services are to provide a flexible response to either compliment, or provide an 

alternative to the teaching and learning available within mainstream and specialist provision or for 

children not engaged in education 

 

The successful providers will be expected to: 

ω ²ƻǊƪ ŜŦŦŜŎǘƛǾŜƭȅ ǿƛǘƘ ǇǳǇƛƭǎ ǘƻ ŜƴƎŀƎŜ ǘƘŜƳ ƛƴ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǊŜŘǳŎŜ ƎŀǇǎ ƛƴ ŀǘǘŀƛƴƳŜƴǘ ŀƴŘ 

progress  

ω ²ƻǊƪ ƛƴ ǇŀǊǘƴŜǊǎƘƛǇ ŀƴŘ Ƴŀƛƴǘŀƛƴ ǎǘǊƻƴƎ ƭƛƴƪǎ ǿƛǘƘ ƻǘƘŜǊ ŜŘǳŎŀǘƛƻƴ ǇǊƻǾƛŘŜǊǎ ŀƴŘ ŎŀǊŜǊǎ ǘƻ 

https://procontract.due-north.com/Advert/Index?advertId=59c76e62-f1b4-e711-80e6-005056b64545
https://procontract.due-north.com/Advert/Index?advertId=59c76e62-f1b4-e711-80e6-005056b64545
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provide individualised, holistic support for the child 

ω ²ƘŜƴ ǿƻǊƪƛƴƎ ǿƛǘƘ ŎƘƛƭŘǊŜƴ ƛƴ ŎŀǊŜ ōŜ ŀōƭŜ ǘƻ ŘŜƳƻƴǎǘǊŀǘŜ ŀƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ŀǘǘŀŎƘƳŜƴǘ ŀƴŘ 

trauma issues in education 

ω {ǳǇǇƻǊǘ ƛƴŘŜǇŜƴŘŜƴǘ ƭŜŀǊƴƛƴƎ ǎƪƛƭƭǎ  

ω tǊƻǾƛŘŜ ŜȄǇŜǊƛŜƴŎŜŘ ŀƴŘ ƘƛƎƘƭȅ ǎƪƛƭƭŜŘ ǇǊŀŎǘƛǘƛƻƴŜǊǎ ǿƘƻ Ŏŀƴ ŘŜmonstrate skills and expertise in 

working with vulnerable pupils 

ω wŜǇƻǊǘ ƻƴ ǇǊƻƎǊŜǎǎ ǿƛǘƘ ŜǾƛŘŜƴŎŜ ƻŦ ǿƻǊƪ ŎƻƳǇƭŜǘŜŘ ŀƴŘ ǊŜƎǳƭŀǊ ǊŜǾƛŜǿǎ ǿƘƛŎƘ ŀǊŜ ŦŜŘ ōŀŎƪ ǘƻ 

the commissioner including the planning and evaluation of sessions delivered 

ω /ƻƴǘǊƛōǳǘŜ ǘƻǿŀǊŘs the evidence gathering for graduated response under the Special Educational 

Needs and Disability (SEND) pathway  

ω ¢ƻ ƛƴŎƭǳŘŜ ǿƘŜǊŜǾŜǊ ǇƻǎǎƛōƭŜΣ ŀŎŎŜǎǎ ǘƻ ŜȄǘŜǊƴŀƭƭȅ ŀŎŎǊŜŘƛǘŜŘ ŜȄŀƳƛƴŀǘƛƻƴǎ ŦƻǊ ȅƻǳƴƎ ǇŜƻǇƭŜ 

ω ¢ƻ ŜƴƎŀƎŜ ǇǳǇƛƭǎ ƴŜǿƭȅ ŀǊǊƛǾŜŘ ŦǊƻƳ ƻǾŜǊǎŜŀǎ education.  

 

Staffordshire County Council Virtual School for Looked After Children, SEND and Alternative 

Provision Commissioners are looking to create a Dynamic Purchasing System of providers in 

Staffordshire but with the ability to extend regionally in the future. This list of education provision 

will be primarily for the authority's own use but will offer local schools the opportunity to purchase 

programmes that can be run within their school or may with negotiation support Staffordshire 

Looked After Children educated outside of Staffordshire Local Authority boundaries. This framework 

will give the assurance that providers have met a stated set of standards and so will give a basic 

mark of quality assurance. 

 

https://supplierlive.proactisp2p.com. 

 

Deadline: 16/07/2018 

 

 

Cyber Security Training 

London Luton Airport 

 

Our requirement is for a web-based training course that all LLA staff members will be required to 

take on annual basis and will cover the fundamentals of cyber security. The system should be an 

external hosted and highly available system that can be delivered from a high performance Learning 

management system. 

 

https://in -tendhost.co.uk/LLAOL/aspx/ 

 

Deadline: 16/07/2018 

 

 

https://supplierlive.proactisp2p.com/
https://in-tendhost.co.uk/LLAOL/aspx/


            
                    

 

 

 

Newsletter & Bids 24 2018 
 

17/06/2018 

Bumper Edition!          Patron Member 

   13 

 

Birmingham Adult Education Services (BASES) - Classroom Management 

Birmingham City Council 

Birmingham Adult Education Services (BAES) need a facility for digital classroom management 

including remote monitoring and management solution, we require desktop, classroom 

management incorporating e-safety features. The software provided will also need to support online 

and digital learning. 

 

The company providing the software must be able to provide installation with requirements set by 

BAES. The software solution would need to be able to run across 10 sites which are to be connected 

on the same network. 

 

https:// in-tendhost.co.uk/birminghamcc/  

 

Your completed quotation documentation should be returned by noon on 21 June 2018 

 

 

Training ς Commercial 

Nexus 

Invitation to Tender for the provision of commercial training encompassing various disciplines. 

Please note the deadline for the submission of requests for information is 12 noon 27 June 2018. 

 

https://procontract.due-north.com/Advert?advertId=0c800a75-f46e-e811-80ed-005056b64545 

 

 

Training ς Engineering 

Nexus 

Invitation to tender for the provision of engineering training encompassing various disciplines 

Please note the deadline for the submission of requests for information is 12 noon 27 June 2018. 

 

https://procontract.due-north.com/Advert?advertId=0c800a75-f46e-e811-80ed-005056b64545 

 

 

 

Employment-based fast-track social work education 

The Department for Education 

The Department for Education is seeking the provision of initial qualifying social work education 

through an employment-based, fast-track route. We are looking to secure a contractor to: 

 

1) train 700 ς 900 social workers through 2 cohorts, starting in 2020; 

https://procontract.due-north.com/Advert?advertId=0c800a75-f46e-e811-80ed-005056b64545
https://procontract.due-north.com/Advert?advertId=0c800a75-f46e-e811-80ed-005056b64545
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2) attract high performing graduates to the programme; 

 

3) assess candidates so that trainees display the highest aptitude for child and family social work; 

 

4) design and deliver training allowing for accelerated qualification as a social worker; 

 

5) deliver training and employment placements through partnership with English providers of 

ǎǘŀǘǳǘƻǊȅ ŎƘƛƭŘǊŜƴΩǎ ǎƻŎƛŀƭ ŎŀǊŜ ǎŜǊǾƛŎŜǎΦ 

 

The contractor will be expected to: 

1) promote the programme nationally, attracting applications from high performing graduates 

with leadership potential who might not otherwise have considered a career in social work 

and, in turn, contribute to raising the status of the profession; 

2) manage candidate assessment to ensure those entering the programme have the right skills, 

behaviours and resilience to succeed as child and family social workers, as well as being 

representative of the diverse communities they serve; 

3) design and deliver training, approved by the relevant regulator, such that participants will: 

a) be embedded within a team delivering statutory child and family social work (i.e. in 

roles involving work on s.17 or s.47 cases and requiring case records to be updated 

by the student, under appropriate supervision) at an English local authority, or 

ŎƘƛƭŘǊŜƴΩǎ ǘǊǳǎǘ ǘƘŀǘ ŘŜƭƛǾŜǊǎ ǎŜǊǾƛŎŜǎ ƻƴ ōŜƘŀƭŦ ƻŦ ŀ ƭƻŎŀƭ ŀǳǘƘƻǊƛǘȅΤ 

b) be taught through a curriculum that is fully and comprehensively aligned with the 

/ƘƛŜŦ {ƻŎƛŀƭ ²ƻǊƪŜǊǎΩ YƴƻǿƭŜŘƎŜ ŀƴŘ {ƪƛƭƭǎ {ǘŀǘŜƳŜƴǘǎ όY{{ύΤ 

c) gain a qualification sufficient for them to seek registration with the social work 

regulatory body through an accelerated training route; and 

d) progress at the point of qualification to an ASYE (Assessed and Supported Year of 

Employment) social work role within the employer to which they are attached. 

4). Indicative value of the contract is estimated to be between 35 000 000 GBP τ 50 000 000 

GBP. 

 

The Department will be running a supplier engagement event on Wednesday 20 June from 14:00 ς 

16:00 in London; and on Thursday 21 June from 13:30 ς 15:30 in Manchester. Please contact us at 

the email address in 1 for futher information and to request a copy of the Selection Questionnaire 

(SQ). This document will form your initial tender. 

You will be required to request the SQ by contacting: FastTrack.SOCIALWORK@education.gov.uk 

 

http://www.ted.europa.eu/TED/notice/udl?uri=TED:NOTICE:251407-2018:TEXT:EN:HTML&src=0 

 

Deadline: 10/07/2018 

mailto:FastTrack.SOCIALWORK@education.gov.uk?subject=TED
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Peer Coaching 

Halton Borough Council 

Halton Borough Council is pleased to offer experienced coaches the opportunity to deliver a 

programme of coaching and mentoring to 54 Service Users, which will run from 1st August 2018 to 

31st March 2020 and is part of the European Social Fund and Youth Employment Initiative funded 

Ways to Work Project subject to extension funding being approved. 

 

The Service will be targeted at young people resident in Halton who are:-  

ω ƴƻǘ ƛƴ ŜŘǳŎŀǘƛƻƴΣ ŜƳǇƭƻȅƳŜƴǘ ƻǊ ǘǊŀƛƴƛƴƎ όb99¢ύ ŀƴŘ 

ω ƻŦ ŀŎŀŘŜƳƛŎ ŀƎŜ мс ǘƻмуΣ ƻǊ мф ǘƻ нп ǿƛǘƘ {ǇŜŎƛŀƭ 9ŘǳŎŀǘƛƻƴŀƭ bŜŜŘǎ ƻǊ 5ƛǎŀōƛƭƛǘȅ ǿƛǘƘ ŀƴ 

Education, Health and Care Plan 

 

https://procontract.due-north.com/Advert/Index?advertId=eda22372-7969-e811-80ed-

005056b64545 

 

Deadline: 29/06/2018 

 

 

Leadership Programme ς Mentoring 

Highlands and Islands Enterprise 

Highlands and Islands Enterprise (HIE) proposes a leadership programme to stimulate and develop 

ambitious leadership which sits at the heart of business growth. The programme will be designed for 

a wide range of participants in both private and third sector organisations all at different stages in 

their journey toward being high performing leaders. It aims to deliver a step change in the 

leadership capability and capacity of 300-400 individuals from 200-300 unique businesses across the 

Highlands and Islands region. 

The requirement is split into 2 Lots: 

τ Lot 1: Emerging Leaders / Leadership for Growth, 

τ Lot 2: Mentoring (business mentoring to accelerate the leadership journey). 

This particular Notice relates to Lot 2. Bidders can submit a response for 1 or both Lots.  

http://www.publiccontractsscotland.gov.uk/search/Search_AuthProfile.aspx?ID=AA00313 

 

Deadline: 24/07/2018 

 

 

 

https://procontract.due-north.com/Advert/Index?advertId=eda22372-7969-e811-80ed-005056b64545
https://procontract.due-north.com/Advert/Index?advertId=eda22372-7969-e811-80ed-005056b64545
http://www.publiccontractsscotland.gov.uk/search/Search_AuthProfile.aspx?ID=AA00313
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Provision of Targeted and Tailored Tuition - 1:1 or Small Group Support for Children & Young 

People in Care 

Derby City Council 

The remit of the Derby City Virtual School is to promote and improve the education of children in 

care to Derby City Council (The Council). The Virtual School is a specialist service working with 

children and young people in care to promote high aspirations, access to and engagement in high 

quality learning with a view to narrowing the achievement gaps for our children and young people. 

 

It is vital that the educational outcomes of children and young people in care are improved. Some 

require additional support to engage in the learning process in order to fulfil their potential. 

 

The Council is seeking to establish a standing list of providers of targeted and tailored one to one, 

paired or small group support to children and young people in care. 

 

There will be two Lots, based on the type of service provided. Services Providers may bid for one or 

both Lots. 

 

Documents are available at www.eastmidstenders.org 

 

Please search for TD1352. 

 

Deadline: 13/07/2018 

 

 

Provision of Replacement of a Management Information System (MIS) for Medway Adult 

Education (MAE) 

Medway Council 

Medway Council invites applicants to tender for the provision of replacement of a Management 

Information System (MIS) for Medway Adult Education (MAE).  

Medway Adult Education have used the AQUA MIS, based on Education & Skills Funding Agency 

(ESFA) funding rules and regulations, for the past 20 years.  

 

As the incumbent provider is no longer able to supply the software, the current contract will 

terminate on 31st March 2019, and the Council is therefore looking to procure a replacement 

system in order to manage our provision and to produce funding claims from 1st April 2019. The 

replacement software is expected to be written to conform with all ESFA funding requirements, to 

produce funding claims, and to record data regarding learners, courses and staff.  

 

The proposed contract period for this service will be 3 years with a provision to extend for a further 

two years on a 1 + 1 basis (3 years +1 +1 = 5 years), unless otherwise terminated in line with the 

http://www.eastmidstenders.org/
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conditions of contract. Any extension will be taken with mutual agreement and only after 

satisfactory performance against Key Performance Indicators.  

Please note that all our current opportunities are advertised through the Kent Business Portal, to 

register and gain access to the necessary documents including expression of interest please go to:  

 

www.kentbusinessportal.org.uk 

 

Deadline: 09/07/2018 

 

 

Development of interactive online modules: Teaching grammar and literacy to ESOL learners 

Education and Training Foundation 

The Foundation is seeking a tenderer with the capability of working successfully to build two 

interactive online modules for practitioners in the Further Education (FE) sector, to assist them in 

teaching basic English literacy and grammar to speakers of other languages whose first language is 

not English (ESOL).  

 

Research shows that many ESOL learners are studying as part of mainstream Functional Skills English 

classes and this work aims to support teachers to better understand these students and enhance 

learner outcomes. 

 

http://www.mytenders.co.uk/search/show/search_view.aspx?ID=JUN154666 

 

Deadline: 29/06/2018 

 

 

 

Continuing Health Care (CHC) Training 

Cornwall Council 

Cornwall Council is inviting Tenders who are able to deliver high quality Continuing Healthcare 

Training that enables the Council to excel in its statutory duties pertaining to people with primary 

healthcare needs. This is a program of training for frontline managers, social workers and social care 

staff working within Cornwall Council Adult Social Care 

 

https://procontract.due-north.com/Advert/Index?advertId=f1357215-f563-e811-80eb-

005056b64545 

 

Deadline: 27/06/2018 

 

 

http://www.kentbusinessportal.org.uk/
http://www.mytenders.co.uk/search/show/search_view.aspx?ID=JUN154666
https://procontract.due-north.com/Advert/Index?advertId=f1357215-f563-e811-80eb-005056b64545
https://procontract.due-north.com/Advert/Index?advertId=f1357215-f563-e811-80eb-005056b64545
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Conflict Resolution Training 

Nottingham University Hospitals NHS Trust 

The Provider is required to provide Conflict Resolution Training in accordance with NUH Restraint 

Policy and overarching Trust Values and Behaviours. The Trust is looking to enter into a contract for 

the provision of this training for an initial three year period with 2 x 12 month extension options.  

 

Conflict Resolution training is mandatory for all frontline workers, and delivery of basic training is 

provided in house. This tender is for the provision of enhanced training (previously known as level 

2/3) for staff in areas the trust has deemed as High Risk in relation to Conflict Resolution, including 

but not limited to Neurosciences, Acute Medicine and Critical Care. 

 

NUH currently envisages that the numbers of staff in these areas requiring training annually will be 

approximately 800 in year 1, potentially increasing by a further 600 or more from year 2. 

 

https://nhs.bravosolution.co.uk/esop/toolkit/opportunity/opportunityDetail.do?opportunityId=376

17&oppList=CURRENT 

 

Deadline: 10/07/2018 

 

Apprenticeship Dynamic Purchasing System (ADPS) 

ESPO 

The Apprenticeship Dynamic Purchasing Solution (ADPS) provides a compliant route to market 

procuring apprenticeship training providers for apprenticeship schemes within a geographical area. 

Lot 1 - North East England  

Lot 2 - North West England  

Lot 3 - Yorkshire and Humber 

Lot 4 - East Midland  

Lot 5 - West Midlands  

Lot 6 - East of England 

Lot 7 - South East England  

Lot 8 - South West England  

Lot 9 - Central London  

Lot 10 - North London  

Lot 11 - East London  

Lot 12 - South London  

Lot 13 - West London  

Lot 14 - Wale  

Lot 15 - Scotland  

Lot 16 - Northern Ireland 

https://nhs.bravosolution.co.uk/esop/toolkit/opportunity/opportunityDetail.do?opportunityId=37617&oppList=CURRENT
https://nhs.bravosolution.co.uk/esop/toolkit/opportunity/opportunityDetail.do?opportunityId=37617&oppList=CURRENT
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https://procontract.due-north.com/RfxResponse?rfxId=c1e04bb7-046b-e811-80ed-005056b64545 

 

Deadline: 10/07/2020 

 

 

 

Community Education Provider Network (CEPN) Project Management WHT 

Partners Procurement Service 

The scope of this project is to procure a project management company to manage the delivery and 

procurement of education and training for the CEPNs, including disbursing funds to them. It also 

includes on-going monitoring of the project management company by Whittington Health. 

 

https://www.contractsfinder.service.gov.uk/Notice/c2919c50-9c53-45bf-a7bb-e509bf4f7dfb 

 

Deadline: 02/07/2018 

 

Adult Learning System  

North Yorkshire County Council 

¢ƘŜ !ǳǘƘƻǊƛǘȅ Ƙŀǎ ǊŜǾƛŜǿŜŘ ƛǘΩǎ [ŜŀǊƴŜǊ aŀƴŀƎŜƳŜƴǘ L¢ ǎȅǎǘŜƳǎΦ ¢ƘŜ ƪŜȅ ǎȅǎǘŜƳǎ ŎǳǊǊŜƴǘƭȅ ƛƴ use 

are AQUA, Onefile ePortfolio and Proachieve plus a number of other funding and learning 

assessment systems as per the diagram in the next section. 

 

The Authority is seeking a single software solution to provide the full functionality stated within this 

document in order to avoid costly integration with multiple systems as currently is the case. 

https://procontract.due-north.com/Advert?advertId=b07ed8b2-bc69-e811-80ed-005056b64545   

Deadline: 27/06/2018 

 

 

Education Management System Expressions of Interest 

Bradford Metropolitan District Council  

CBMDC (the Council) currently utilises a separate education management system and social care 

system and requires a further understanding of the options available for an inter-operable system. 

 

¢Ƙƛǎ 9hL ǿƛƭƭ ǎŜŜƪ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ /ƻǳƴŎƛƭΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ŎǳǊǊŜƴǘ ƳŀǊƪŜǘ ŦƻǊ ŜŘǳŎŀǘƛƻƴ 

management systems which have the capability to inter-operate with the CouncilΩǎ ŎǳǊǊŜƴǘ ǎƻŎƛŀƭ 

care system and provide a single child record. 

https://procontract.due-north.com/RfxResponse?rfxId=c1e04bb7-046b-e811-80ed-005056b64545
https://www.contractsfinder.service.gov.uk/Notice/c2919c50-9c53-45bf-a7bb-e509bf4f7dfb
https://procontract.due-north.com/Advert?advertId=b07ed8b2-bc69-e811-80ed-005056b64545
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https://procontract.due-north.com/Advert/Index?advertId=bbaabfdb-f66a-e811-80ed-

005056b64545 

 

Deadline: 06/07/2018  

 

Provision of Vocational, Employment and Life-skills Training within Mental Health Services of the 

NHSCT Causeway and The Glens Locality 

Service to support the mental health recovery of individuals within the Trust area through the 

provision of training employability programmes and services. 

 

https://etendersni.gov.uk/epps/cft/prepareViewCfTWS.do?resourceId=1539568 

 

Deadline: 04/072018 

 

 

Delivery of Education and training qualification for EFA study programme 16-19 for Nottingham 

area 

Reference number: EFA 16-19 Nottingham area 

For Delivery of Education and training qualifications eligible for funding under the Nottingham 

College contract for EFA study programme activity circa 400 000 GBP. Increase widening 

participation and inclusion within Nottingham for disadvantage groups. 

 

Value excluding VAT: 400 000.00 GBP 

 

http://in -Tendhost.co.uk/fe 

 

Deadline: 22/06/2018 

 

 

SAQ for Training and Education Delivery Partnership in the South of England/Midlands Region 

Swindon College 

Swindon College has a need to appoint suitably qualified organisations to a Framework Agreement 

to deliver training and education in the Midlands/South of England Region, in partnership for the 

academic years 2018 - 2020 

 

https://suppliers.multiquote.com and view the opportunity CA4966  

 

Deadline: 03/07/2018 

https://procontract.due-north.com/Advert/Index?advertId=bbaabfdb-f66a-e811-80ed-005056b64545
https://procontract.due-north.com/Advert/Index?advertId=bbaabfdb-f66a-e811-80ed-005056b64545
https://etendersni.gov.uk/epps/cft/prepareViewCfTWS.do?resourceId=1539568
http://in-tendhost.co.uk/fe


            
                    

 

 

 

Newsletter & Bids 24 2018 
 

17/06/2018 

Bumper Edition!          Patron Member 

   21 

 

Waltham Forest - London Borough of Culture 2019 - Volunteer management provider 

The London Borough of Waltham Forest is looking to commission a volunteer management provider, 

to deliver the volunteering aspect of their London Borough of Culture programme in 2019.  

Prior to the commencement of a formal procurement, the Council are seeking expert views on a 

number of questions, which will help the Council to finalise the tender documentation. 

Please find attached the Commissioning intentions for the project, alongside the questions we 

require you to review and provide comment on. 

 

https://procontract.due-north.com/Advert/Index?advertId=b136a645-236b-e811-80ed-

005056b64545  

 

Please respond to these questions, if you are able to help, by Monday 18th June at 9am. 

 

 

 

Accreditation Consultancy Services 

PARLIAMENTARY AND HEALTH SERVICE OMBUDSMAN 

The Parliamentary and Health Service Ombudsman (PHSO) wishes to introduce an internal 

accreditation process for circa 80 senior caseworkers who carry out its investigations into 

complaints. PHSO has developed a draft framework in house to build on and have completed the 

recruitment of a training team to take on initial anticipated internal assessor and lead trainer roles. 

PHSO has the longer term objective of converting the internal scheme to an external scheme.  

 

We have already launched a comprehensive role ready and professional skills training programme 

for all staff to support ever greater standard of quality casework. 

 

The objective of this procurement is to appoint an accreditation consultant on a temporary basis, to 

lead and deliver the various elements which will make up the implementation of PHSOΩs internal 

accreditation (non UK qualification) framework and programme for senior caseworkers. This will be 

to a level that would be transferable to a nationally accredited qualification at a later date if 

required. 

 

https://www.contractsfinder.service.gov.uk/Notice/2cd82413-eb47-49d4-b158-

ee51ef7044cd?p=@8=UFQxUlRRPT0=NjJNT0 

 

Deadline: 20/06/2018 

https://www.contractsfinder.service.gov.uk/Notice/2cd82413-eb47-49d4-b158-ee51ef7044cd?p=@8=UFQxUlRRPT0=NjJNT0
https://www.contractsfinder.service.gov.uk/Notice/2cd82413-eb47-49d4-b158-ee51ef7044cd?p=@8=UFQxUlRRPT0=NjJNT0
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Goodman Fields Employment & Training Facility 

London Borough of Tower Hamlets 

The London Borough of Tower Hamlets wishes to appoint a provider to deliver training, skills and 

employment opportunities for our residents from a facility which is to be provided rent free for up to 

a 15 year period.  

 

The winning provider will work in partnership with the CouncilΩs Integrated Employment Service, 

WorkPath, and will be branded as a WorkPath partner.  

 

The provider will be expected to develop and deliver a framework and programme to assist and 

work with residents within Tower Hamlets to achieve skills, employment and training outputs.  

 

The service will be funded entirely by income secured by the provider from external sources. 

 

The contract has a maximum term of 15 years, with break clauses at 5 year intervals. Continuation of 

the contract will be by mutual consent and primarily dependent on the providerΩs level of 

performance. 

 

Tender evaluation will be based on 100% criteria 

 

The anticipated contract start date is: Monday, 02 December 2019. 

The estimated value of the contract is dependent on the level of funding secured by the provider. 

For a period of: up to 15 years (5+5+5) 

 

www.londontenders.org 

 

Deadline for expression of interest and return of tender is Monday 9 July 2018 at 12 noon 

 

 

Taylor Review Pilot Training Workshops for those responsible for places of worship 

Historic England-Engagement 

This project is part of the Pilot scheme recommended by the Taylor Review to run in Manchester and 

Suffolk. It will create and deliver a series of workshops to offer training and support to communities 

and volunteers in the areas involved in the Pilot scheme. These workshops will be free for attendees. 

 

The workshops will have three main functions:  

o to build confidence so that those with responsibility for places of worship feel able to undertake 

basic regular maintenance;  

o to encourage faith groups to engage with the wider community to build mutually beneficial 

http://www.londontenders.org/
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partnerships;  

o to highlight potential sources of funding to support both activities. 

 

The workshops are intended to increase the number of people who can benefit from the Pilot, 

providing an additional resource to reinforce and extend the work being done by the Community 

Development Advisers in Manchester and Suffolk and the Fabric Support Officers in Manchester and 

Suffolk appointed as part of the Pilot. 

 

The workshops will operate at a local level in the Pilot areas throughout the Pilot.  

 

One contract will cover both pilot areas and as we will be looking for innovative approaches to 

community learning and the workshops (as set out in the section below on Methods and Scope, 

1.3.4), it is possible for multiple groups to submit a joint bid for this contract. Such a grouping might 

be based around geographical locations or combined experience with fabric and community 

engagement work). 

 

The scheme will run from September 2018 until March 2020. 

 

https://www.contractsfinder.service.gov.uk/Notice/e79081c3-b772-4ddb-856e-

65b810e2557d?p=@8=UFQxUlRRPT0=NjJNT0 

 

Deadline: 02/07/2018 

 

 

Provision of Education Input into to the NHS Graduate Management Training Scheme 2018 ς 

Policy and Strategy Scheme 

Health Education England 

The NHS Leadership Academy (the Academy) is the current home for the NHS Graduate 

Management Training Scheme (GMTS). Set up in July 2012, the Academy brings together, for the 

first time, all national activity supporting leadership development in health and NHS funded services. 

 

The principal purpose of the Academy is to develop outstanding leadership in health, in order to 

improve peopleΩs health and their experiences of the NHS. The challenges facing the NHS require our 

leaders to build on their existing strengths ς and develop new ones. 

 

Our philosophy is simple ς great leadership development improves leadership behaviours and skills. 

Better leadership leads to better patient care, experience and outcomes. Our purpose is to work 

with our partners to deliver excellent leadership across the NHS to have a direct impact on patient 

care. We offer a range of tools, models, programmes and expertise to support individuals, 

organisations and local academies to develop leaders, celebrating and sharing where outstanding 

https://www.contractsfinder.service.gov.uk/Notice/e79081c3-b772-4ddb-856e-65b810e2557d?p=@8=UFQxUlRRPT0=NjJNT0
https://www.contractsfinder.service.gov.uk/Notice/e79081c3-b772-4ddb-856e-65b810e2557d?p=@8=UFQxUlRRPT0=NjJNT0
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leadership makes a real difference. 

 

The aim of the GMTS is to identify and recruit top graduate talent and develop them into the next 

generation of healthcare leaders. It is an award winning scheme which has been running for 60 

years. A selection of some of its received awards can be found here: 

http://www.nhsgraduates.co.uk/the-scheme/what-we-offer-you/#tab-award-winning 

The Scheme is hugely oversubscribed, and in 2015, we received over 16,500 applications for 

approximately 112 places. In 2016, we received 16,500 applications for approximately 130 places; to 

start in September 2017.  

 

During the 60 years the GMTS has been in existence, approximately 4,450 people have started it. 

The current and previous Chief Executive of NHS England is an alumnus of the GMTS. 

The purpose of the NHS Graduate Management Training Scheme is to identify, grow and support the 

future leaders of the NHS. Great leadership development improves leadership behaviors and skills. 

Better leadership leads to better patient care, experience and outcomes.  

 

It is essential that the graduate scheme provides the NHS with future leaders who can demonstrate 

the personal qualities and will have the required values and behaviors, key skills, and energy that will 

be required to provide a new world class, patient-led healthcare system for England.  

 

The NHS needs emerging leaders who are skilled at: 

ω LƴǎǇƛǊƛƴƎ {ƘŀǊŜŘ tǳǊǇƻǎŜ ς Valuing a service ethos; curious about how to improve services and 

patient care; behaving in a way that reflects the principles and values of the NHS 

ω [ŜŀŘƛƴƎ ǿƛǘƘ /ŀǊŜ ς Having the essential personal qualities for leaders in health and social care; 

understanding the unique qualities and needs of a team; providing a caring, safe environment to 

enable everyone to do their jobs effectively 

ω 9ǾŀƭǳŀǘƛƴƎ LƴŦƻǊƳŀǘƛƻƴ ς Seeking out varied information; using information to generate new ideas 

and make effective plans for improvement or change; making evidence-based 

 

https://www.contractsfinder.service.gov.uk/Notice/c57c1d14-e584-4c5f-b927-

ae9b0cc40715?p=@8=UFQxUlRRPT0=NjJNT0 

 

Deadline: 11/06/2018 

 

 

 

Strategic Organisational Talent Management Diagnostic Tool ς Health Education England, NHS 

Leadership Academy ς NHS/SoEPS/18.418 

Buyer: NHS SOUTH OF ENGLAND PROCUREMENT SERVICES 

NHS South of England Procurement Services, acting on behalf of Health Education England , NHS 

https://www.contractsfinder.service.gov.uk/Notice/c57c1d14-e584-4c5f-b927-ae9b0cc40715?p=@8=UFQxUlRRPT0=NjJNT0
https://www.contractsfinder.service.gov.uk/Notice/c57c1d14-e584-4c5f-b927-ae9b0cc40715?p=@8=UFQxUlRRPT0=NjJNT0
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Leadership Academy (the Commissioner) are commencing a tender for the development of a 

strategic organisational talent management diagnostic tool for the English NHS, the piloting of this 

tool across a Regional Talent Board, and Scale/Spread/Sustain of this national approach. 

 

The overall aim is to source an expert provider with the capacity and expertise to work with the 

national TM leads network to develop one approach to organisational TM diagnostics. The provider 

should then work with us to pilot and refine this approach (most likely across the Midlands and East 

region due to this being the most mature RTB, and comprising of approximately 71 NHS provider 

organisations and 59 CCGs. However there is potential to extend the pilot across wider geographies 

ς up to another 20 organisations. Therefore approximately 150 in total) so that the data can be 

shared both with the organisations themselves, and pooled together to strategically support the RTB 

ambitions. The final solution should be simple in its approach and ensure that internal NHS 

resources are able to run the diagnostic approach in the future for all RTBs as they develop and 

reach maturity. Ideally the diagnostic should be suitable for NHS organisational Boards to progress 

themselves internally with no external support or supervision. 

 

The funding available for this work is within this NHS financial year (April 2018 ς March 2019) and 

we see the work being completed within this period. Ideally the tool will be developed and piloted in 

the first 3 quarters, and then enhanced and ready to be scaled and spread during the final quarter of 

this financial year. We acknowledge these timescales are demanding and see potential for the 

provider to continue support with us into 2019-20 to Ψhold our handsΩ whilst we fully roll out the tool 

to all RTBs nationally. 

 

The maximum envelope for this piece of work is 100,000 (excluding vat) 

 

Please access the ITT documentation at https://in-tendhost.co.uk/soepscommissioning for further 

information 

 

Deadline: 09/07/2018 

 

 

NEET Prevention 

Buyer: Suffolk Sourcing 

Supporting young people in years 9 and 10 and in years 12 and 13 who have been identified as being 

at risk of becoming NEET and supporting them to remain in a positive destination post 16.  

 

Lot one: To provide an intensive package of support to prevent pupils in years 9 and 10 of becoming 

NEET post 16.  

 

Lot two: To support young people aged 16 and 17, who have been identified as being as risk of 
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becoming NEET, supporting these young people to remain in a positive pathway.  

 

For clarity bidders can either bid for lot 1, lot 2 or lots 1 and 2. Also for clarity this tender may be 

awarded to 2 bidder, 1 bidder to deliver lot 1 and 1 bidder to deliver lot 2; or 1 bidder may be 

awarded both lots. 

 

https://in -tendhost.co.uk/suffolksourcing/aspx/ 

 

The submission deadline is Monday 9th July 2018 at 12 noon 

 

 

Flipside: Delivery of a New Entrant Training Programme  

London Legacy Development Corporation (LLDC)  

A pilot Digital Product Design training course was developed called Flipside. The new 3 month course 

was co-created by digital agencies and supported 12 young people from diverse communities in 

Hackney, Tower Hamlets, Newham and Waltham Forest to develop their skillsets and gain invaluable 

experience by working with 4 different digital design studios. The main principles are:  

ω Industry-led and agile to address digital skills gaps  

ω Based on a set of mindsets, soft skills and hard-skills to develop new entrant talent  

ω Learn by doing to enable students to take part in group projects and get to grips with 

product design by responding to briefs and pitching to an industry audience  

ω Agency-based learning to give students an immersive experience  

ω Students are paid a training bursary (minimum of £200 per week)  

 

The pilot was a collaboration with ustwo, Made by Many, Beyond, Sennep, Reading Room, Sarah 

Vick and other industry professionals and complements initiatives coming through the London 

aŀȅƻǊΩǎ 5ƛƎƛǘŀƭ ¢ŀƭŜƴǘ tǊƻƎǊŀƳƳŜ 

 

Services Required The LLDC is now looking for an organisation or consortium of organisations to 

deliver Flipside over the next 2 years (2018-2020). The successful bidder will work with digital 

studios to refine training content and deliver 2 training courses (1 each year), benefitting at least 24 

young people from diverse backgrounds who live in the boroughs of Hackney, Newham, Tower 

Hamlets & Waltham Forest. The following services are required:  

ω Leveraging in match funding  

ω Building relationships with employers  

ω Co-designing digital learning programmes  

ω Designing & delivering workshops and coaching sessions to prepare young people for work 

in creative and digital businesses  

ω Managing the development of marketing materials  

ω Marketing the opportunity through appropriate channels, including local partners and social 

https://in-tendhost.co.uk/suffolksourcing/aspx/
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media  

ω wŜŎǊǳƛǘƛƴƎ ǇŀǊǘƛŎƛǇŀƴǘǎ ŦǊƻƳ [[5/Ωǎ ǘŀǊƎŜǘ ŀǳŘƛŜƴŎŜΣ ƛƴŎƭǳŘƛƴƎ ŘŜƭƛǾŜǊƛƴƎ ƻǳǘǊŜŀŎƘ ŀƴŘ 

managing referrals from local organisations  

ω All administrative activity involved in the design, development and delivery of the 

programme  

ω Empowering young people to have the confidence, know-how and tools to pursue their 

careers  

ω Programme evaluation  

 

https://www.delta-esourcing.com/tenders/UK-GB-London:-Delivery-of-a-New-Entrant-Training-

Programme/4R3M55XVW3 

 

Deadline: 22/06/2018 

 

 

 

Professional learning design and development 

Buyer: Welsh Government 

A new curriculum is being developed for settings and schools in Wales through a collaborative 

process between Welsh Government, regional consortia and school based practitioners. The new 

curriculum will be available by April 2019 for feedback. 

 

A final version will be available in January 2020, and will be fully implemented by 2022. 

 

The new curriculum will focus on six Areas of Learning and Experience (AOLEs): 

 

τ expressive Arts, 

 

τ health and Well Being, 

 

τ humanities, 

 

τ literacy, Languages and Communication, 

 

τ mathematics and Numeracy, 

 

τ science and Technology. 

 

A further Lot (Lot 7) will oversee the outputs for all 6 projects lots. 

 

https://www.delta-esourcing.com/tenders/UK-GB-London:-Delivery-of-a-New-Entrant-Training-Programme/4R3M55XVW3
https://www.delta-esourcing.com/tenders/UK-GB-London:-Delivery-of-a-New-Entrant-Training-Programme/4R3M55XVW3
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Value excluding VAT: 600 000.00 GBP 

 

www.etenderwales.bravosolution.co.uk 

 

Deadline: 07/07/2018 

 

 

Approved list for the Delivery of Learning Services 

Buckinghamshire County Council 

Buckinghamshire Adult Learning (BAL) is a service area within Buckinghamshire County Council (the 

Council), which has contracts with the Education Skills Funding Agency (ESFA) and the Education 

Funding Agency (EFA) to deliver training opportunities funded by them. Much of these are directly 

delivered by BAL but, in order to fully use its Apprenticeship and Adult Education Budget (AEB) 

allocation and ensure it addresses the key priorities of both the council and the ESFA, it sub-

contracts part of its delivery. This enables it to deliver to target markets and in geographical areas 

that it would otherwise be unable to reach. 

 

Funding for each academic year is provided to Buckinghamshire County Council on a yearly basis 

from the education skills funding agency. The council is therefore seeking applications for the 

provision of delivery of learning services. 

 

The approved list will be based upon the type of programme delivery. The approved list will be in 

place for the next 3 years.  

 

Please note that there will be 6 different delivery types, these are as follows: 

τ regulated classroom based learning (adult education budget), 

τ 16-18 learner responsive ς other, 

τ 16-18 learner responsive ς traineeships, 

τ 19+ traineeships (adult education budget), 

τ 16-18 apprenticeships ς specialist delivery, 

 

Value excluding VAT: 750 000.00 GBP 

 

Duration of the contract or the framework agreement 

Start: 01/09/2018 

End: 31/08/2021 

 

www.supplybucksbusiness.org.uk  

 

Deadline: 27/06/2018 

http://www.etenderwales.bravosolution.co.uk/
http://www.supplybucksbusiness.org.uk/
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Development and Delivery of an Undergraduate programme in Operating Department Practice  

NHS Education for Scotland 

The aim of the programme is to prepare safe, competent and caring Operating Department 

tǊŀŎǘƛǘƛƻƴŜǊǎ όh5tΩǎύ ǘƘŀǘ ŀǊŜ ŀōƭŜ ǘƻ ŘŜƭƛǾŜǊ ƘƛƎƘ ǉǳŀƭƛǘȅ ŎŀǊŜ ƛƴ ŀƭƭ ŀǊŜŀǎ ƻŦ ǇŜǊƛƻǇŜǊŀǘƛǾŜ ǇǊŀŎǘƛŎŜΦ 

The programme must prepare students to be proficient in the role of an ODP within anaesthesia, 

surgery and post-anaesthesia care, to the level required to be eligible to apply for registration with 

the Health and Care Professions Council (HCPC). 

 

https://www.publiccontractsscotland.gov.uk/search/Search_AuthProfile.aspx?ID=AA13002 

 

Deadline: 02/07/2018 

 

 

 

Provision of an Enforcement Service for Environmental Services 

Pembrokeshire County Council 

The primary role of the contractor is to provide a high profile, high quality education, compliance 

and enforcement regime tackling Environmental Crime and Anti-Social Behaviour issues throughout 

Pembrokeshire County Council. The essential focus of the initiative is to change public behaviour 

towards Environmental Crime and Anti-Social Behaviour inclusive of all legislation listed and assist 

the Council in the prevention and reduction of Environmental Crime and Anti-Social Behaviour 

specifically within Environmental services. 

 

https://etenderwales.bravosolution.co.uk/web/login.shtml?_ncp=1527766950431.1069-1 

 

Deadline: 04/07/2018 

 

 

 

Digital Resource Creation Services 

University of Reading 

The University of Reading Henley Business School wishes to appoint a framework of specialist e-

learning providers to support the provision of bespoke digital resources in areas such as 

Management, Leadership and Strategic thinking. 

 

Value excluding VAT: 10 000 000.00 GBP 

 

https://in -tendhost.co.uk/theuniversityofreading/aspx/Home 

 

Deadline: 02/07/2018 

https://www.publiccontractsscotland.gov.uk/search/Search_AuthProfile.aspx?ID=AA13002
https://etenderwales.bravosolution.co.uk/web/login.shtml?_ncp=1527766950431.1069-1
https://in-tendhost.co.uk/theuniversityofreading/aspx/Home
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Apprentice Training - Pseudo Dynamic Purchasing System 

Knowsley Metropolitan Borough Council 

Knowsley Metropolitan Borough Council is looking to receive applications from potential providers 

to join a Pseudo Dynamic Purchasing System (PDPS) for the provision of Apprentice Training via the 

Apprentice Levy.  

 

https://procontract.due-north.com/Advert/Index?advertId=2d19ce84-b7ad-e711-80e6-

005056b64545 

 

Deadline: 29/06/2018 

 

 

Social Entrepreneurs Challenged to Transform Ageing (UK) 

Funded by Big Lottery and run in partnership with the Design Council, the South West Academic 

Health Science Network and the Centre for Ageing Better, UnLtd's Transform Ageing Challenge aims 

to revolutionise the approach to health, wellbeing and social care for people in later life. Starting in 

the South-West of England.  

The aim is to foster innovations that will reduce demand for services through preventative 

approaches, tackle causes rather than symptoms and help people to be better prepared for the 

challenges of later life.  

There are six innovation briefs for ambitious social entrepreneurs to apply their creative expertise 

to:  

¶ Steps to a positive future ς people in later life have positive experiences of ageing; 

¶ Mobility and Transport ς improving mobility to enhance independence and wellbeing; 

¶ Life Transitions ς supporting people to prepare for life changes; 

¶ Caring about carers; 

¶ Right information, right time ς making information accessible, relevant and meaningful; 

¶ Making Connections ς opportunities for people in later life to connect with other people, 

communities and activities. 

Entrepreneurs aged 16 and over, living in the UK who are not part of an established organisation are 

eligible to apply. The programme will run in the south-west of England (Devon, Torbay, Cornwall and 

Somerset). 

Three different types of award are available:  

https://procontract.due-north.com/Advert/Index?advertId=2d19ce84-b7ad-e711-80e6-005056b64545
https://procontract.due-north.com/Advert/Index?advertId=2d19ce84-b7ad-e711-80e6-005056b64545
http://www.designcouncil.org.uk/
http://www.swahsn.com/
http://www.swahsn.com/
https://www.ageing-better.org.uk/
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¶ Do It (early stage award) - Grant awards of up to £5,000, average award size is 

approximately £2,000. 

¶ Grow it (early stage award) -Grant awards of up to £15,000. 

¶ Scale it (venture award)- Grant awards of up to £25,000, with additional funding available to 

leverage in further external investment. 

 Useful Links: 

Submit your Application 

Innovation Briefs 

https://unltd.org.uk/transform-ageing/  

 

Funding Available to Bring Fibre Broadband to Remote Communities with a School (UK) 

As part of its commitment to make fibre broadband available throughout the UK, BT has made 

available a £2 million grants scheme for communities with an Ofsted registered school. The 

Community Fibre Partnerships programme is aimed at the final 5% of the UK not covered by fibre 

broadband rollout plans. 

Through the programme communities can apply for a match-funded grant of up to £30,000 toward 

the cost of their new fibre infrastructure, if that new infrastructure could also serve their local 

school. 

To access the grant scheme, communities need to register their interest in having a community fibre 

partnership. The scheme will provide 50% towards the cost of installing fibre broadband. The 

community will need to raise the additional 50%. In order to achieve this BT has teamed up with the 

Crowdfunding website "Spacehive", where communities can post their fibre broadband project to 

raise donations towards the costs involved. 

Applications can be made at any time until the £2 million has been allocated. 

http://www.communityfibre.bt.com/schools  

 

https://awards.unltd.org.uk/
https://unltd.org.uk/wp-content/uploads/2017/10/Transform-Ageing-Call-for-applications-Interactive.pdf
https://unltd.org.uk/transform-ageing/
http://www.communityfibre.bt.com/schools
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Funding to Help Regenerate Historic Buildings (UK) 

The Architectural Heritage Fund (AHF) which supports the conservation and regeneration of historic 

buildings, has announced that the next closing date for applications to its Project Development 

Grant scheme (up to £30,000) is 9am the 28th August 2018. 

Charities, not for profit companies, CICs, Parish and Town councils can apply for funding to assist 

with the costs of developing and coordinating a project which helps to find a sustainable use for an 

historic building and takes it towards the start of work on site. 

The grants are intended to support project development costs only and not for on-site capital works. 

The AHF also makes: 

¶ Project Viability Grants (PVG) of up to £7,500 to fund studies to look at potential uses for a 

building and at its current condition.  

¶ Cywaith Legacy Fund of up to £30,000 which is open to community-led organisations 

operating Gwynedd, Anglesey and Conwy to find sustainable new uses for historic buildings.  

¶ Scottish Community Development Grant (SCDG) which provides grants of up to £50,000 for 

community led projects 

 Useful Links: 

Online Application Form 

Guidance Notes 

http://ahfund.org.uk/grant/  

 

Veolia Environmental Trust Grants (UK) 

The next closing date for stage 1 applications to the Veolia Environmental Trust is the 30th August 

2018. 

Grants of up to £75,000 are available to constitutes not for profit organisations and registered 

Environmental Bodies towards: 

¶ Community buildings 

¶ Parks and paths, play, Multi Use Games Areas (MUGAs) and recreational facilities 

¶ Nature reserves 

https://applications.ahfund.org.uk:444/fmi/webd?homeurl=http://ahfund.org.uk/grants#ahf
https://static1.squarespace.com/static/554207b8e4b01b6210bbfd56/t/5a6086764192023fc5307fca/1516275322203/AHF_Grant_Guidance_2018.pdf
http://ahfund.org.uk/grant/
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¶ Bio diversity projects.  

To be eligible to apply, the applicant organisation needs to be within the vicinity of a qualifying 

Veolia site (please see post code checker below); the projects must have a total cost of under 

£250,000 (including VAT and professional costs); the applicant must have secured 20% of funding 

towards the project prior to submitting a full (stage 2) application. 

Useful Link: 

Post Code Checker 

Funding Case Studies 

http://www.veoliatrust.org/funding/  

 

Funding for the Repair of Church Buildings (UK) 

The National Churches Trust has announced that the next closing date for its new Maintenance 

Grant Scheme is the 26th September 2018. 

The National Churches Trust supports the repair and revitalisation of church buildings for the benefit 

of all the community. This is a pilot programme, in partnership with the Pilgrim Trust, offering 

awards of between £1,000 and £3,000 to encourage churches to act on small, urgent maintenance 

issues and repairs to listed church buildings, as identified in a recent Quinquennial Inspection 

Report, condition survey or report by a gutter management contractor, and costed at between 

£2,000 and £10,000. 

Proposed works must be to the main listed church building, and applicants must be able to show 

they have already raised 50% of the total repair costs, and to have obtained two quotes for the 

works. 

Useful Links: 

Maintenance Grant Scheme Video 

Application Form 

http://www.nationalchurchestrust.org/our-grants/maintenance-grants  

http://www.veoliatrust.org/funding/index.php?page=Postcode_Checker_1
http://www.veoliatrust.org/projects/
http://www.veoliatrust.org/funding/
https://vimeo.com/228996123
https://applications.nationalchurchestrust.org/small/
http://www.nationalchurchestrust.org/our-grants/maintenance-grants
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New Fund to Support Social Technology Projects (UK) 

¢ƘŜ bƻƳƛƴŜǘ ¢ǊǳǎǘΣ ǘƘŜ ¦YΩǎ ƭŜŀŘƛƴƎ ŘŜŘƛŎŀǘŜŘ ƎǊŀƴǘ ƳŀƪŜǊ ƛƴ ǎƻŎƛŀƭƭȅ ƳƻǘƛǾŀǘŜŘ ǘŜŎƘΣ Ƙŀǎ ŜǾƻƭǾŜŘ 

into Social Tech Trust, with Social Investment Business becoming a new member and strategic 

partner. Social Tech Trust will continue its commitment to supporting socially motivated tech and 

has announced the launch of a new £0.5 million grant funding programme for early stage ventures - 

Tech to unite us. 

The fund will support ventures demonstrating how tech can reach its transformative potential when 

it is driven to address great social challenges. This new fund will focus on projects that tackle 

inequality and that have the potential to transform lives.  Charities and social enterprises will be 

eligible to apply. 

More details will be available when the Tech to unite Fund opens for applications in July 2018. 

https://www.nominettrust.org.uk/nominet-trust-becomes-social-tech-trust-and-announces-a-

strategic-partnership-with-social-investment-business/  

 

Joseph Rowntree Charitable Trust Sustainable Futures Fund (UK) 

The Joseph Rowntree Charitable Trust recognises that climate change caused by human activity is 

threatening the well-being of humanity and that the wealthiest countries and individuals are 

responsible for a disproportionate share of emissions, whilst the poorest countries and sections of 

society are the most vulnerable to the impacts of climate change. In order to tackle this issue, the 

Sustainable Futures fund focuses grant making on: 

¶ Identifying the true costs and risks of resource depletion, climate change and other 

environmental problems 

¶ Campaigns, initiatives and work that promote alternatives to consumerism 

¶ Campaigns and movements that give a voice to young activists and marginalised groups on 

issues of economic and environmental justice. 

Grants are available from a few hundred pounds to over £100,000 and may be single payments or 

spread over up to three years. Funding priorities are: 

¶ Better economics ς with grants funding work that explores how sustainability rather than 

traditional forms of economic growth 

¶ Beyond consumerism ς funded work will include that which engages people individually and 

collectively in moving culture away from consumerism and towards more sustainable ways 


